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Are Working Women Better Moms?
Introduction

As the power of women continues to be felt in the labor market, the debate about work and motherhood continues to heat all over the world. Some people feel that women should stay at home and take care of kids, while others argue that it would be good for them to balance the two roles. One thing that prompted me to write this paper is the intense women empowerment movements and campaigns that have seen many women acquire degrees and compete for employment positions with men. In a normal setting, an average child spends substantial time in his or her life in school. At home, the child will spend some time with other children and siblings. Even if a mom stays at home to take care of the kid, the chances are that she will not spend the entire day with her child. So the seemingly popular view that working mothers are not great mothers cannot escape my attention. Working women are better moms, and the view that women should stay at home to raise kids is outdated, cruel, and confining. This paper aims to explain why working women make better moms without trying to water down the great sacrifices made by their stay-at-home counterparts.


Findings and discussions
To start with, working women are great role models to their kids and send a good message to society at large. More women are earning degrees than men. This means that women who fail to work sacrifice the very education they worked hard to get. However, when a woman studies and gets a professional position, she sets a good example for young girls who are learning to work in different fields. Further, confining women to raising kids sends a demeaning message about men. This biased way of viewing women and parenting portrays men as poor parents whose only value in the family is the paycheck. The view also pigeonholes men as bystanders in the lives of their kids without much care, love, and attention to offer. However, fathers are great parents too. Also, if women are allowed to showcase their abilities in the labor market, they discover their inner power and expand their potentials (Kelly et al., 2020). This gives them a great chance to contribute to the robust professional world and set great footsteps for their children to follow. Working moms motivate their kids and instill in them a desire. To set goals as well as acquire self-confidence. Apart from being open-minded, working moms have a receptive attitude towards emerging issues and new ideas. Their courage to break from a tradition that labels women as homemakers and not competent professionals tell it all. 
Second, they are great for their kids and also for the country. The view that stays at home moms raise happy kids is misleading. Stay at home moms do not miraculously bring up happy children. It is satisfying and happy mothers who do. This is regardless of whether they are engaged in full-time formal employment or spend all their time with the children. It is important to appreciate that the two options are demanding and call for lots of sacrifices. The unemployment rate continues to rise. Ironically there is an acute shortage of skilled labor force in certain fields, yet there are educated and skilled women who may want to offer their services in companies. This would be helpful for the companies and the economy, too (Collins, 2019). Should we deny them the chance? Should they helplessly watch as companies struggle due to a lack of skilled labor force?  What about the many women positions acquired from affirmative actions that wait to be filled by women?   Allowing these women to render their services is for the good of the kids and the economy. Everyone needs a growing economy, the kids included. So a working mom who offers professional services and finds time for her kids is a gem, a blessing, and a valuable asset both to the economy and to the family. This generation and others to come to need more such women.
Third, working makes women socially, emotionally, and psychologically healthier, and they transfer this to their kids. One who has been a full-time mother will agree that motherhood is an immensely intimate and irresistibly engaging experience. A full-time mother may be completely overwhelmed by motherhood to the extent that all she can identify with is being a mom. However, working can help a woman strike a balance between work and motherhood. As such, a working mother can have a professional identity too, and this not only boosts her self-esteem but also gives her the morale to set more challenging goals. Achieving these goals brings a sense of fulfillment and inner satisfaction. A satisfied woman is an emotionally healthy mother and will instill emotional stability in her children. What about the social interactions and self-development programs at the workplace that offer room for growth? A mother who goes to work may end up more fulfilled than one who only stays at home. With the many domestic conflicts between couples and financial strains at home, it is only healthy for a woman to go to work. After all, the kids do not remain young forever.  At some point, they have to leave home for school and leave the mother alone. A substantial number of working women leave home in the morning as the kids go to school and come back in the afternoon when the kids are back. School going for kids and work for moms, thus helps a woman balance between work and kids. This is the most effective way to empower the woman and unlock her potential.


Holders of the opinion that women should be full-time mothers argue that women who stay time at home create stronger bonds with their kids. Although this may hold water, the old saying that absence makes the heart grow fonder may be true. After spending hours at the workplace and the kid being in school, the two end up having a stronger emotional attachment, and when they meet, their emotional connection will be more intense. With working moms, it's quality, not quantity, time with their kids. After all, the children do not entirely spend time alone in the absence of their moms. They are with teachers, nannies, caregivers, friends, and older siblings. This hastens their social development. It is also a chance for them to learn to interact with different people.

Working moms raise well-adjusted kids. These are kids who are sued by interacting with many faces. They will be with the nannies, other children, teachers, and so forth. A child who is only used to seeing one constant face, of the mother, of course, will find it hard to cope with other children and teachers in school. Further, mothers do have extremely strong attachments with their kids, and they may be too supportive to the extent of spoiling their kids. The result may be overly dependent young adults who find it hard to leave their homes to start life outside the home. To raise independent kids, it is vital to teaching them self-reliance when they are growing up. One way of doing this is by controlling the time they spend with their moms.


Recommendation
Although the debate about working women being better moms is well-intended, there are times it seems to create some enmity between working moms and stay-at-home moms. The choice to either work or stay at home is personal, and every woman is at liberty to choose what she wants. However, the effort and sacrifice working women make to fulfill their formal and motherhood duties should not go unnoticed. 

Confining women from staying at home and take care of kids is not a practical way of helping women to be good mothers. Parenting should be viewed as a communal role, and every member of the society should take part in the role. In this spirit, employers will create work programs that can help moms balance between work and family. On the same work, women should endeavor to meet their professional goals without compromising their parental responsibility.

Conclusion
 	Working women make better moms. They are role models for their children. They also work for the good of the economy and should be applauded.
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